Obion County Schools
Continuing Education Support Program
I. Importance of Continuing Education

The Obion County Board of Education and Director of Schools recognize the importance of continuing education for employees and are supportive of employee efforts to seek further training, qualifications, and certifications through participation in coursework at institutions of higher education, workshops offered through educational partnerships, and testing programs administered by the Educational Testing Service (ETS).

II. Importance of “Highly Qualified” Employees

The reauthorization of the Elementary and Secondary Education Act (ESEA) of 2001, also referred to as “No Child Left Behind,” stipulates that all children deserve to be in classrooms where classes are taught by “highly qualified” teachers.  In addition, paraprofessional requirements were also addressed by the reauthorization.

The Obion County School System (hereinafter “The System”)  is committed to helping to provide opportunities for previously employed staff to meet the “highly qualified” requirements that allow them to remain in their present position after 2005-2006 school year. The System is committed to helping provide opportunities for teachers on Alternative A, Alternative E, or occupational apprentice licenses to obtain full licensure (i.e. Apprentice or occupational professional).

Specific Groups of Employees Targeted by NCLB

Teachers in Grades 7 and 8

All currently employed teachers in grades 7 and 8 must become “highly qualified” in any core subject area they teach for the majority of the day.  This presently includes special education teachers.  One may become “highly qualified” through the completion of coursework, passing the PRAXIS II exam in the middle grades subject area, or by completing a state evaluation.

Secondary and Vocational Education Teachers

After the end of the 2005-2006 school year, teachers will no longer be permitted to teach “one course out of field” unless they are “highly qualified.”  All courses must be taught by teachers who are fully endorsed in the subject area and considered “highly qualified.”

Elementary teachers in Title I schools

All teachers in Title I schools must meet “highly qualified” status by the beginning of the 2002-2003 school year.

III. Financial Support for Continuing Education

Title II, Part A of the reauthorization of ESEA concentrates on improving teaching quality.  The law authorizes local school systems to allocate funds for continuing education for employees seeking to meet “highly qualified” requirement in their present positions.

The System is committed to allocating part of the system’s Title II-A funds to assist teachers to complete coursework, related to obtaining an apprentice license.
Funds will be allocated during the school year over the three semesters during which coursework may be completed: fall, spring, and summer.  The amount of funding may vary from year to year.  An application procedure for the funds will ensure that those most in need are assisted first.  For the fall semester, the deadline for application will be August 1; for the spring semester, the deadline will be November 15; and for the summer semester, the deadline will be May 1.  For coursework, the amount will be determined by the amount of money available for that semester, the number of applicants, and whether coursework is completed at private or public colleges or universities.
Priority will be given to employees in the following order:

1. Teachers in grades 7-12 who hold an Alternative A,  Alternative E, Alternative I, or Alternative II license and are seeking an apprentice license by completing coursework.

2. Occupational teachers seeking professional license status through coursework.

3. Teachers with a K-8 or 1-8 endorsement seeking to obtain an apprentice license.
4. Teachers seeking “highly qualified” status through coursework or additional endorsements at the middle school level or high school teachers seeking to add endorsements to address the “one out of field” issue.  This may include coursework or fees for PRAXIS exams and is applicable to teachers in the core subject areas only.
Applications for assistance for continuing education can be obtained through the office of the Director of Schools.  An application is included as part of this information packet. 
It is agreed between the employee and the System, for consideration as herewithin described, that if an employee who participates in this initiative decides to leave the System within one year after the final semester during which assistance was granted, all monies shall be reimbursed to the System.  If the employee decides to leave within two years after the final semester during which assistance was granted, 75% of the amount shall be reimbursed to the System.  If the employee decides to leave within three years after the final semester during which assistance was granted, 50% shall be reimbursed to the System.  If an employee decides to leave after three years of the final semester for which the assistance was granted, or should the System elect to non-renew a teacher’s contract, then no reimbursement will be considered necessary. 
The percentage of reimbursement will be based on the grade received following successful completion of course.  Reimbursement is paid as follows:

	Grade
	Reimbursement

	A
	100%

	B
	80%

	C
	60%

	Below C
	0%
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Continuing Education Support Program

Complete application and return to Linda Carney by the date stipulated in guidelines for the semester in which you are applying.

Employee Name:
__________________________________________________

Date:


__________________________________________________

Current Position:
__________________________________________________

School:

__________________________________________________

Semester for which you are applying for assistance:


_____Fall  

_____Spring

_____Summer

Indicate category of personnel for which you are applying:
_____1.  7-12 teacher seeking additional coursework or endorsement to obtain a full apprentice                           
               license.
_____2.  An occupational instructor seeking coursework to obtain a professional occupational 

               license.

_____3.  K-6 teacher seeking additional coursework to obtain a full apprentice license.

_____4.  7-12 teacher seeking additional endorsements to address “one out of field” and         
               “highly qualified” issues.
If you are seeking assistance for coursework, please provide the following information:

Institution where work will be completed:     __________________________________

Specific courses and credit hours of each:      __________________________________






__________________________________







__________________________________

Approximate tuition cost:  


__________________________________
I have read and understand the guidelines for the Obion County Board of Education Continuing Education Support Program. I understand that I will be reimbursed for the approved costs at the end of the semester upon completion of my coursework in accordance with the reimbursement schedule.  I will provide the System with a transcript to verify coursework and grades and a receipt of tuition paid. I further understand the work requirement as detailed in the guidelines.
_______________________________________


________________________

Employee Signature






Date
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Date application received:		______________________________





Received by:				______________________________





Assistance amount approved:		______________________________


(reimbursement if for coursework)





Signature of Supervisor:			______________________________





Date:					______________________________





Signature of Finance Director:		______________________________





Date:					______________________________





Signature of Director of Schools:	______________________________





Date:					______________________________











TO BE COMPLETED UPON RECEIPT OF TRANSCRIPT





Receipt received						_________________





Transcript coursework credit and grades verified  		_________________





By:	 							_________________





Reimbursement completed (Verify with Linda Carney)		_________________





Date:								________________








